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The Uniform Law Conference of Canada (ULCC) was created in 1918 recognizing that
the participation of provincial governments was required to develop uniform

legislation. Today, lawyers from across the country work on ULCC projects and
criminal law reform. The ULCC is geographically diverse. It operates in both English
and French and takes into account both the common law and civil law legal systems
that are in place in Canada.

The ULCC is committed to cultivating an inclusive, respectful and welcoming
environment. The ULCC believes diversity supports creativity and innovation, which
are essential to the successful fulfillment of its law reform mandate and leads to
products that are responsive to everyone. Accordingly, the ULCC promotes,
encourages and nurtures diversity among its members and leaders. The ULCC
actively reaches out to members of the legal profession to ensure diverse participation
In its working groups. Working groups are encouraged to consider broad
consultations in order to solicit a wide range of views and perspectives. The ULCC
also encourages those responsible for the composition of delegations to consider
diversity, among other factors, when choosing delegates.
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The ULCC Member Survey 2022 was developed and conducted
by the Newfoundland and Labrador Statistics Agency (NLSA) in
partnership with the Uniform Law Conference of Canada’s
(ULCC) Diversity and Inclusion Committee. The survey’s purpose
was to acquire a better understanding of the diversity of the
ULCC’s membership in order to cultivate an inclusive, respectful
and welcoming environment supporting creativity and innovation.

ULCC|CHLC



Presenter Notes
Presentation Notes
Special thanks to the Newfoundland and Labrador Statistics Agency, and in particular Darryl Maddigan and Joseph Joy, for their ongoing assistance in conducting the survey.

Thanks to the members of the Diversity and Inclusion Committee:

John Lee
Alisia Adams
Valérie Simard
Nadia Thomas
Manon Dostie
Lee Kirkpatrick
Kevin Westell

Sixty-two (62) out of a possible 143 recipients completed the survey – 43% completion rate. Would like to aim for 100% completion. The results of the survey are vital to determining a year-over-year comparison of diversity within the organization.



2022 Survey Highlights
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Presenter Notes
Presentation Notes
Survey was distributed to all attendees at last year’s meeting. 

The year of call to the bar doesn’t add up to 100%. We also know we have delegates who were called prior to 1980. Due to the statistical reliability of the responses, those specific numbers are not reported.

Same caveat in relation to age.

The distribution of responses gives a fairly clear picture, however. We have a bell curve distribution.



2022 Survey Highlights
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Presenter Notes
Presentation Notes
Statistics Canada – 2018:  4% of the general population self-identified as members of the LGBTQ community.

Surveys from various law societies in Canada generally fall much closer to the 4% reported in the general population.

The Federation of Canadian Law Societies – 2021: 54% male / 46% female.


2022 Survey Highlights
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Presenter Notes
Presentation Notes
A little over 20% of Canadians identify as francophone.

Eighteen percent (18%) of Canadians are bilingual in French and English.


2022 Survey Highlights
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Presenter Notes
Presentation Notes
Statistics Canada – 2016:  73% of Canadians identify as white.


Suggested
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Presenter Notes
Presentation Notes
2022 survey asked the question: What improvements, if any, can the ULCC make to cultivate an inclusive, respectful and welcoming environment?

To preserve confidentiality, the ULCC does not receive the verbatim responses from those who complete the survey.

However, the ULCC received the responses in aggregate:

Majority indicated that no improvements are needed.
Improve diversity/inclusivity at the ULCC (e.g., enhance efforts to recruit/support BIPOC individuals to be jurisdictional representatives, delegates, members of working groups at meetings/conferences, etc.).
NOTE THAT THESE ACTIONS ARE OUTSIDE THE CONTROL OF THE ULCC AS AN ORGANIZATION AND THAT THE ULCC RELIES ON JURISDICTIONS TO APPOINT JRS, INVITE DELEGATES, AND POPULATE WORKING GROUPS. IF THE ULCC CAN ASSIST JURISDICTIONS IN ANY WAY WITH APPROACHING NEW, DIVERSE PARTICIPANTS, PLEASE SPEAK TO MEMBER OF EXECUTIVE COMMITTEE.
Ensure members are more open/respectful (with respect to presenting alternative/different views and ideas).
ENCOURAGE ALL MEMBERS TO ENGAGE IN AN OPEN AND RESPECTFUL MANNER WITH OTHERS, PARTICUARLY WHEN ALTERNATIVE/CONTROVERSIAL VIEWS ARE EXPRESSED.



ULCC Member
Survey 2023



Presenter Notes
Presentation Notes
The 2023 survey will be distributed during the 2023 annual meeting.

All attendees will be receiving an email with a link to the survey. As noted at the outset, this link will be sent by the Newfoundland and Labrador Statistics Agency.

Everybody is encouraged to complete the survey, as greater participation provides the ULCC with more fulsome information in relation to the diversity of attendees, and their inclusion in the work of the ULCC. 

We will be conducting the survey annually and will be comparing results year-to-year to determine what progress is being made to ensure a diverse and inclusive group of delegates.
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